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ABOUT
BRAC
BRAC is an international development organisation with the vision of a world free from
all forms of exploitation and discrimination where everyone has the opportunity to realise
their potential. BRAC uses an integrated model to change systems of inequity through
social development programmes, humanitarian response, social enterprises, socially
responsible investments, and a university. BRAC is a global leader in developing costeffective, evidence-based programmes in conflict-prone and post-disaster settings and
has been ranked the #1 NGO in the world for the last three consecutive years by NGO
Advisor.

BRAC acts as a catalyst, creating opportunities for people living in poverty. The
organisation is specialised in piloting, perfecting, and scaling innovations to impact the
lives of millions. BRAC was born in Bangladesh and is almost completely self-sustainable
through its network of social enterprises and investments and operates in 11 countries
across Asia and Africa: Bangladesh, Afghanistan, Philippines, Liberia, Myanmar, Nepal,
Uganda, Pakistan, Sierra Leone, Tanzania, and South Sudan.
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BRAC’S INTERNATIONAL
PROGRAMMES
Beginning its work in Bangladesh, BRAC now has programmes in 11 countries around
the world. Take a look below to find out more about the important work BRAC has been
doing:
Afghanistan: Since 2002, BRAC has been providing services to vulnerable and hardto-reach communities in Afghanistan, having established itself as a reliable development
partner in the country. There are more than 1500 staff members (98% of whom are
Afghan nationals and 30% of whom are women) contributing to programmes in
education, health, reconstruction, and financing.

of Education. BRAC USA is now leading on bringing the Graduation Approach to the
country, opening up new opportunities for BRAC Philippines.
Rwanda: BRAC’s work in the country has been focused on the financial side, with the
establishment, in September 2018, of the BRAC Rwanda Microfinance Company PLC.
When launched in the first quarter of 2019, BRAC Rwanda will be providing loans and
microfinancing support to the population, especially women and youth.

Liberia: Beginning work in Liberia in 2008, BRAC has since won an award for
Outstanding International NGO of the Year from the Society for the Promotion of Peace,
National Reconciliation, and Reunification. There are currently six programmes operating
in Liberia, led by around 450 staff members (95% nationals and 61% women).

Sierra Leone: Since launching in 2008, BRAC’s team of over 400 staff members
(95% nationals and 87% women) has been working on issues in the country related
to agriculture, food security, and livelihoods (AFSL), health, youth empowerment, and
emergency preparedness. BRAC Sierra Leone’s main priorities for 2019 will be to improve
its relationships with key government ministries as well as expand into new districts and
branches.

Myanmar: Since starting work in the country in 2013, BRAC has managed to open
48 branch offices offering microfinancing to more than 60,000 people. Since 2017, an
Inclusive Disability Project and an International Emergency Preparedness Programme
have been in operation, and the team has now grown to around 450 members (95%
nationals and 83% women).

South Sudan: BRAC South Sudan’s office underwent a reduction in size in January 2018
due to the challenging situation on the ground. However, a solid country team of 10 staff
members (60% nationals and 30% women) has been re-instituted recently, and the team
is now working on strengthening agricultural, education, and health programmes to serve
the population’s needs.

Nepal: A small team of five (all of whom are Nepali nationals and 3 of whom are women)
work closely with partners on the Integrated Community Development Project. This
project pilots a range of interventions in skills development, agriculture, and livestock
farming.

Tanzania: BRAC Tanzania’s focus has been on its Microfinance Programme, which has
145 branch offices across 25 regions and provides the population with various services
including micro-finance, agri-finance, and small enterprise loans. This also includes
programs focused on women and youth. The team on the ground is made up of over
1700 staff members, 98% of whom are Tanzanian nationals, and 81% of whom are
women.

Pakistan: BRAC began working in Pakistan in 2007 and now has over 700 staff
members (all nationals and 50% women) in the country. Since then, programmes in
Microfinance, Education, Health and Ultra Poor Graduation have reached over 3 million
people.
Philippines: A team of 18 national staff members (all nationals and 61% women) are
working on a pioneering programme to provide basic education through the Alternative
Delivery Model, with the aim being to hand over the model to the local Department

Uganda: BRAC began its work in Uganda in 2006 and and now has over 2500 staff
members, 98% of whom are nationals, and 84% of whom are women. BRAC’s work in
the country has been especially focused on girls and youth, due to the country’s very
young population (60% being below the age of 18). Other programmes are in education,
health, Ultra Poor Graduation, agriculture, food security, and livelihood, and emergency
response.

Director of Programme Development | 4

THE
ROLE
Title: 			

Director of Programme Development

Location: 		

Negotiable. Preference for candidates who can be based close to BRAC’s offices in New York, London, the Hague, or Nairobi.

Salary: 		

Negotiable. Commensurate with job requirements and candidate experience.

The position is within BRAC’s Programme Development, Resource Mobilisation, and
Learning (PRL) unit which supports coordination between BRAC Affiliates, BRAC
Bangladesh, BRAC International, and Country Offices to strengthen and diversify the

organisation’s programme design, delivery, and impact as well as attract new partners,
resources, and opportunities to build scale.

PURPOSE
Reporting to the Senior Director for Programme Development, Resource Mobilisation,
and Learning, this position will play a key role in helping to build overall programme
development capacity in the organisation.
The Director of Programme Development will lead the process of developing strong
designs that are built on holistic development approaches and standards. The position
will provide technical support and build capacity for both BRAC Bangladesh and BRAC

International in designing quality programme interventions for funding, be consistent with
BRAC Global Strategy, and reflect on organisational learning.
The Director of Programme Development will be responsible for ensuring planning and
programme design work, quality and competitive grant proposals, as well as providing
guidance for programme/project approval procedures and assessing overall performance
of the programme development team.
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MAJOR
RESPONSIBILITIES
• Developing and implementing strategies and a community of practices to enable
quality designs of programmes and proposals.
• Building systems of collaboration, information-sharing and quality control for the
programme development work for BRAC and BI.
• Together with affiliates, develop project management tools and ensure their regular
and effective use.
• Managing competencies and capabilities within the programme development team.
• Creating holistic programme development/design across sectors and countries,
ensuring strategic alignment across competing priorities between entities/teams.

• Working in conjunction with the Program Development staff across all entities to
leverage their key programme objectives and develop business opportunities, through
the preparation and submission of quality proposals.
• Working closely with Programme Directors to develop key tools and practice, as well
as ensure that they are introduced and embedded in the project management cycle.
• Developing and driving a culture of excellence, continuous improvement, and
performance optimisation across all programme development processes.
• Effectively and efficiently delegating responsibility and authority, as well as ensuring
accountability to subordinate staff for the delivery of agreed outputs.

EXPERIENCE AND
QUALIFICATIONS
The Director of Programme Development must have progressively responsible experience
in an international business environment that includes leading roles in programme design
and development, donor proposal development, and management experience of a
diverse workforce, including effective performance management and utilisation of capacity

building, coaching, and mentoring skills.
The candidate must have a graduate degree in International Business, Management,
International Development, Economics or any other relevant field.
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SKILLS AND
COMPETENCIES
• Familiarity with Human Centred Design Approach; Project Life Cycle; Project
Management tools.
• Familiarity with key donor requirements (e.g. USAID, EU, UN, the World Bank, etc.) for
quality proposal development.
• Demonstrated ability to lead and manage change in complex organisations.
• Ability to work virtually in a global environment.

• Track record of successful proposal and programme designing for international
development organisations.
• Ability to operate fluently in English.
• High proficiency in MS Office (MS Word, MS Excel, MS Outlook, MS Project, MS
Visio), Cloud Computing (Google Drive and Dropbox), and Adobe package.
• Ability to travel 30% of time.

PERSONAL
ATTRIBUTES
•
•
•
•

Professionalism.
Integrity.
Enthusiasm.
Commitment.

• Planning and Organising.
• Strong Communication Skills.
• Ability to work effectively within minimal direction.
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HOW TO
APPLY
All correspondence, at this stage, should be via Oxford HR. To apply for this post,
click on the “Apply” button in the job advert page and complete our online application
form. Please provide a CV and Cover Letter in ONE single document, which should be
prepared before applying as they will be requested in the application process.
The statement should be no more than 2 pages long and explain why you are interested
in this post and how your skills and experience make you a good fit. The document
should be saved in MS Word in the following format: Your First Name-Your Last NameDocument Name-Date (yymm) e.g: Pat-Jones-CVandStatement-1808.

Equality statement
Equality and diversity are at the core of BRAC’s values. Staff are expected to work
collectively and individually to promote a constructive and sensitive approach to others
from a variety of backgrounds, where the work of others is valued and respected.
Selection process
All candidates will receive feedback. Shortlisted candidates may be required to undertake
an additional assessment prior to the final interview.

Timeline
Queries
Closing date:
Preliminary interviews:
Final panel interviews:

6th February 2019
weeks beginning February 11th and 18th
week beginning March 11th

If you have any queries on any aspect of the appointment process, need additional
information, or would like to have an informal discussion, please email bracprogrammedev@oxfordhr.co.uk in the first instance.
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ABOUT
OXFORD HR
Oxford HR operates globally - mainly within the international development and charity
sectors. We carry out retained executive search mandates at board and senior
management levels. We also offer human resource and organisational development
consultancy.
Oxford HR has many years of experience in search as well as an extensive network of
international development, social sector, corporate, public sector, and academic contacts

from across the world. We carry out comprehensive and often international searches
designed to meet the specific needs of our clients.
Oxford HR’s team members have significant personal experience of working in
international development and the social sector as well as the corporate and
governmental sectors. We are in a unique position to find and assess talented individuals
from a variety of backgrounds.
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OXFORD

LONDON

AMSTERDAM

The Old Music Hall

Three Tuns House,

WeWork Office,

106-108 Cowley Road

109 Borough High Street,

Strawinskylaan 4117 4th floor

Oxford

London

1077 ZX

OX4 1JE

SE1 1NL

Amsterdam

United Kingdom

United Kingdom

The Netherlands

+44 (0) 1865 403 298

+44 (0)20 7939 7451

+31 (0) 621 153 452

www.oxfordhr.co.uk | Company No. 6456325
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