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WELCOME LETTER
Thank you for your interest in the role of Senior Nutrition Governance and Systems Reform
Specialist with The Power of Nutrition.
The Power of Nutrition is an innovative foundation committed to helping children grow to their
full potential, ending the cycle of undernutrition and enabling countries to build strong and
prosperous communities.
Our vision is a world where every child has access to good nutrition. By brokering collaborative
partnerships with the private and public sector we are able to unlock vital funding that will
transform children’s futures on a scale that few can achieve alone.
Undernutrition is the underlying cause of 45 percent of all child deaths globally. In SubSaharan Africa and Asia, nearly 4 in 10 children are growing up suffering from stunting – a
chronic condition that limits the development of their bodies and brains and impacts on all
aspects of their health and wellbeing. Investing in better nutrition for mothers and during early
childhood – especially during the crucial first 1,000 days of life – is proven to be one of the best
means we have to transform a child’s health, education and livelihood.
Using our unique funding mechanism, we aim to mobilise $1 billion of new financing for
nutrition by 2022. This will enable us to work at scale, reaching an additional 17 million children
and 18 million women, protecting 600,000 children from stunting, saving 60,000 lives and
preventing 1.5 million cases of maternal anaemia.
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We are seeking to appoint a Senior Nutrition Governance and Systems Reform Specialist, a
new role that will sit within our Investments team and a key appointment for The Power of
Nutrition team. Ideal candidates will have demonstrable experience and credibility in managing
or delivering systemic reform and/or public finance management programmes in the nutrition,
health or agriculture sectors. S/he will have broad strategic, technical and analytical skills, and
the interpersonal networking and communication skills to navigate our network of partners
in the private and public sectors – to enhance the management, due diligence, monitoring and
evaluation of our nutrition programmes and portfolio of our investments.
With strong foundations and an ambitious strategy to expand our support to national
governments and enhance their ability to develop and further scale-up their investments
in nutrition, this role represents an exciting opportunity for an individual with a strong
commitment to support nation states reduce undernutrition and the scourge of stunting of
children’s life opportunities.
As Chief Executive, I am excited to meet and discuss what you can bring to The Power of
Nutrition.
Martin Short,
Chief Executive, The Power of Nutrition
Further information can be viewed at www.powerofnutrition.org
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THE HISTORY
The Power of Nutrition was set up in 2015, in response to the global burden of stunting in
children under five – at that time 160 million children – and to help address the significant
under-funding of the nutrition space.
The Power of Nutrition was formed in response to commitments made at the 2013 Nutrition
for Growth Summit by our two founding funders, the UK government (DFID), Children’s
Investment Fund Foundation. To date these founding funders have committed more than
$150m to The Power of Nutrition.
They were soon joined by the UBS Optimus Foundation, another founding partner, as our first
investor, and by the World Bank and UNICEF as our implementing partners. From formation,
we have also worked closely with other organisations with significant expertise and experience
tackling undernutrition and stunting.
Our first Chief Executive, Martin Short, was appointed by the Board shortly after its formation
and since then the organisation has grown to become a strong team of 15 committed individuals
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with significant experience across the nutrition, financing and international development
sectors.
In the following three years, The Power of Nutrition has made ground-breaking investments
in Tanzania (initial priority Country in 2015), Liberia, Ethiopia, Madagascar, Ivory Coast
and Rwanda and continues to build a healthy pipeline for future investments. The team have
raised US$ 50m and through co-financing and close working relationships with their delivery
partners, they already have US$ 360m of programmatic interventions underway, with another
US$100m in the pipeline. The Power of Nutrition has received awards, including being selected
by the Bill and Melinda Gates Foundation as an accelerator in their sponsored goalkeepers
event at UNGA 2017.
The organisation has continued to grow through 2018, having surpassed ambitious fundraising
goals and is on target to meets its goals to unlock US$ 1billion of new global financing by
2020 and to reach and help 8million children to grow to their full potential through improved
nutrition.
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SENIOR LEADERSHIP TEAM

Martin Short
Chief Executive

Mavis Owusu-Gyamfi
Director of Investments

Sarah Dunn
Director of Partnerships and Brands

Chris Skeet
Finance Director

Ben Maitland
Director of Communications

Martin assumed this position after a
career in the financial services industry.
Most recently, he served as Managing
Director at Lion’s Head Global Partners,
an Africa-facing merchant bank
based in Nairobi and London, where
he specialised in agriculture, value
chains, parametric insurance, capital
markets, impact and innovative finance.
Previously Martin spent 16 years at
the Swiss Bank, UBS, where he was
a Managing Director in their Capital
Markets division and then Alternate
Chief Executive Officer in Hong Kong
overseeing Debt Capital Markets and
Equities. Born in Zambia, Martin has
worked in London, Tokyo and Hong
Kong over the course of his career. He
has a degree in Marine and Freshwater
Biology.

Mavis Owusu-Gyamfi joined in 2016
and continues a distinguished career
in international development that has
involved running economic and social
development projects and programmes
in Africa, Asia and the Caribbean.
Most recently, she served as Director of
Programme Policy and Quality for Save
the Children UK and before that, the
Head of Profession for Private Sector
Development at the UK’s Department
of International Development. Mavis is
responsible for ensuring that the quality
and quantity of investments to help
children realise their full potential. She
is a political economist by training, a
private sector development specialist and
Desmond Tutu Leadership Fellow with
an MPhil (University of Sussex).

Sarah joined in 2016 and has 20 years’
experience working in international
development in Africa, Asia, the Middle
East and the Caribbean. Most recently,
she was the Director of Strategy and
Special Initiatives at CIFF, where she led
on organizational strategy, humanitarian
aid and child slavery. She held a range
of roles at the UK Department for
International Development culminating
in the position of Country Director for
Southern Africa responsible for a £390m
program portfolio. Before working in
international development, Sarah worked
as a Commercial Manager for Kvaerner
Energy a.s. in the Norwegian oil sector.
Sarah is responsible for building longterm partnerships that will drive forward
the ambitious fundraising strategy to
unlock new financing for nutrition to
help children realise their full potential.
She has an MBA from the Norwegian
School of Management.

Chris joined in 2015 and has 20 years’
experience working as an accountant
and in financial leadership across
multiple sectors. Most recently, he
has been working as a financial and
business consultant for Not for Profit
and commercial clients. Before this,
Chris held Financial Director / Company
Secretary, Head of Finance and Financial
Control roles for Roodlane Medical
Group (acquired by HCA International),
World-Check.com (acquired by Thomson
Reuters) and BP respectively. Chris
has responsibility for all the financial
functions and advises Martin Short,
Chief Executive on all aspects relating
to growing The Power of Nutrition
Foundation. He is a qualified accountant
and has an MBA (University of Cape
Town) which specialised on business
and project planning, and change
management, with a dissertation
investigating whether the level of
motivation amongst SME owners was
a significant factor in the success of the
business.

Ben has over 15 years’ experience
working on some of the most high profile
and challenging communications issues
facing public, private and third sector
organisations. Prior to joining The Power
of Nutrition he led the media team at
Comic Relief, with responsibility for
managing the reputation of one of the
UK’s most high profile charities and
overseeing the PR aspects of the UK’s
two largest annual charity fundraising
campaigns. This builds on experience
working for the NHS, Ministry of
Defence and Home Office working on
a range of complex issues including
counter terrorism, the conflicts in Iraq
and Afghanistan, winter pressures on
the health service and the UK’s response
to Ebola. He was also responsible for
founding TackleAfrica, a successful
charity that uses sport to raise HIV
awareness.
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HOW WE DELIVER
In partnership with world class implementing partners, The Power of Nutrition team are
proactively identifying new opportunities to scale up evidence-based nutrition interventions
(including supplements, services and education) in countries where there is a high burden of
undernutrition and stunting. Programmes funded (such as the ones in Cote d’Ivoire; Ethiopia,
Liberia, Madagascar, Rwanda, and Tanzania) have been selected following a detailed due
diligence process which have concluded they have a high potential to deliver positive impact.
The Power of Nutrition invests in large scale programmes through its leverage model. Funding
from the private sector is doubled though matched platform funding from The Power of

Nutrition. The total is matched again though the co-financing agreements with their founding
implementation partners (World Band and UNICEF) enabling The Power of Nutrition to
multiply the finance from the primary financial investment by four or more times (through the
access to new grants and International Development Association (IDA) financing) – delivering a
significant positive impact for millions of children.
This targeted investment in child nutrition offers one of the highest returns in international
development: http://www.copenhagenconsensus.com/post-2015-consensus/nutrition

DELIVERING GOOD NUTRITION AT SCALE TO CHILDREN, PROTECTS FROM STUNTING
WHICH GIVES CHILDREN BETTER HEALTH, EDUCATION, AND LIFE POSSIBILITIES.
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RESULTS AND IMPACT
The Power of Nutrition team are committed to generating measurable results for children and a
clear impact from their investments. To date they have invested in six countries, where national
governments have demonstrated a strong commitment to deliver better nutrition outcomes at
scale for poor people.

enable them to report bi-annually to their funders, how programmes are progressing against the
agreed targets. Furthermore, all programmes have independent evaluations to enable The Power
of Nutrition and its implementing partners to ascertain how the investment has contributed to
the overall goal of stunting reduction and lives saved.

All programmes have a robust monitoring and evaluation framework to enable us to assess the
impact of each evaluation and ensure programmes are on track to deliver agreed targets. The
Power of Nutrition commits to ensuring all investments have clear output and outcomes to

Alongside these programme evaluations, The Board of The Power of Nutrition has contracted
an independent evaluator (Mathematica) to assess the overall impact of the Foundation in
improving nutrition and outcomes for child performance over its lifetime.

OUR RESULTS WILL CLEARLY SHOW OUR PROGRESS IN UNLEASHING THE POWER OF
NUTRITION AND MAXIMISING LIVES FOR GENERATIONS TO COME.
THE POWER OF NUTRITION - SENIOR NUTRITION GOVERNANCE & SYSTEMS REFORM SPECIALIST
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THE CONTEXT OF THE ROLE
The Senior Nutrition Governance & Systems Reform Specialist is a key appointment for The
Power of Nutrition. S/he will work within the Investments team to ensure that all investments
are robust, and well-structured to satisfy good governance criteria and to achieve a sustainable
impact for children at scale. S/he will also collaborate closely with colleagues across the
organisation to undertake the necessary due diligence on all new investment opportunities
and support the review and management of ongoing investments. All the investments and
programmes are complex, and this individual will need to interact with numerous stakeholders
– Investors (Private, Corporate, High Net Worth and institutional donors) and Governments
and their respective departments (particularly Ministries of Health and Finance) in the UK
and overseas. S/he will need to have a good understanding of health and / or nutrition, and
public finance management / economics with a broad understanding of the environment
in which the above stakeholders operate. They will have a strong ability to communicate,
negotiate and influence at multiple levels, knowledge to evaluate and quantify the scope of our
nutritional interventions, the proportion of health budgets allocated to nutrition programmes,
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the amount of capacity building and systemic reform being undertaken in-country. Ultimately,
the individuals’ ability to review and disseminate the impact of our investments and nutrition
programmes on the lives of children is paramount.
The Power of Nutrition team is relatively small, and everyone has the passion and commitment
for our mission to nutrition. S/he must be a self-starter and have a can-do attitude to
undertake duties beyond their specialist area. There are many opportunities to oversee nutrition
programmes, get involved in fundraising, partnerships, communications, advocacy, branding
and marketing.
It is a fantastic role to broaden your skills and experience, work within a creative and
innovative UK-based charitable foundation with a clear focus on delivering a sustainable
impact for children in Sub-Saharan Africa and Asia.
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THE ROLE
Title: 					

Senior nutrition governance & systems reform specialist

Salary:				

Competitive plus a discretionary bonus, life insurance, private health care and pension (5% contributory)

Location:				London, UK
Contract:				Permanent, Full-time
Reporting to:			

Director of Investments

Travel:

Dependent upon project needs, may be 5-6+ weeks / year
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RESPONSIBILITIES
•
•
•
•
•
•
•
•
•
•

Programme Development, Delivery and Portfolio Management In partnerships with
implementing partners ensure new investments are developed in line with The Power of
Nutrition’s Theory of Change and Investment Criteria
Ensure effective management of The Power of Nutrition’s investment portfolio
Ensure all investment decisions are underpinned by robust political economy analysis and
effective appraisal of government’s capacity to scale up and sustain the proposed nutrition
interventions;
Ensure all investment have robust governance in place to support effective implementation
and facilitate cross donor/cross governments investments where appropriate
Where appropriate, work with implementing partners and programme evaluators to agree
the most effective approach to track government budgets and expenditure on Nutrition as
related to The Power of Nutrition’s investments
Throughout the lifecycle of investments, ensure progress is being made on the governance
and systemic reform components in line with the programme’s ambitions
Collaborate with implementing partners to identify innovative new ways to realise
sustainable scale up of nutrition interventions at a national level
Contribute effectively to policy dialogue with key stakeholders in implementing partners
and national governments on the sustainable scale-up of The Power of Nutrition
Investments
Work with implementing partners to develop cutting edge approaches to monitor and
evaluate the impact of the governance and systemic reform components of The Power of
Nutrition’s investments
Contribute to strengthening The Power of Nutrition’s network with institutions specialising
in nutrition governance and systemic reform.

Fundraising
• Support colleagues in Partnership & Brands in presentations to prospective donors
• Support the development of proposals for prospective investors
Reporting & Communication
• Work with internal and external colleagues to ensure the systemic reform and scale-up
components of investments are in accordance to the agreed results framework
• Simplify scale-up and systems reform content from evaluation and measurement
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frameworks for the Communications and Partnerships & Brand teams
Drive effective dissemination of successful scale of nutrition investments from The Power of
Nutrition investments to influence regional and global policy and practice.

Strategy Development
• Support the Director of Investments in setting the scale-up and systemic reform standards
for The Power of Nutrition investments
• In collaboration with the Monitoring and Evaluation Specialist, ensure The Power of
Nutrition has robust data from investment evaluations to inform the scale-up and systemic
reform components of the independent evaluation
• Undertake governance analysis of The Power of Nutrition Investment countries and ensure
these are used to inform investment decisions
• Ensure The Power of Nutrition has a strong understanding of the global nutrition landscape
and is effectively networked into the landscape
• Act as a thought leader and communicator to a wide variety of audiences.
Sector knowledge and profile-building
• Act as The Power of Nutrition’s leading source of knowledge on current and emerging
evidence on systemic reform and scale-up of proven nutrition interventions
• Keep abreast of developments within the systemic reform and public-sector reform for
nutrition sectors - including spotting opportunities and challenges to overcome in countries
where The Power of Nutrition is working
• With a variety of external audiences, act as a knowledgeable resource about The Power of
Nutrition’s programmes and priority areas
• Represent The Power of Nutrition in key fora and manage relationships with our
implementation partners and their key stakeholders in a supportive and pragmatic way
Membership of the team
• Comfortable working flexibly and effectively in a focused team structure
• Provide coaching and mentoring support to colleagues, as required to help build skills,
confidence and capability in nutrition governance and systems reform
• Line manage interns when necessary
• Commit to continuing the advancement of The Power of Nutrition brand, messaging and
communications
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PERSON SPECIFICATION
Essential requirements
• Masters’ degree or equivalent level of academic and professional experience in nutrition,
health science, public health, political science, international relations, public administration,
management, accounting or finance, law or development studies.
• Extensive experience in systemic reform and/or public finance management in the nutrition
or health sector will be an asset
• Evidence of expertise in political economy analysis and an established track and credibility
in working on systemic reform issues in the nutrition and/or health sectors in fragile and
conflict, developing and/or emerging economy context
• A strong track record and evidence of successful delivery in political economy and
institutional analysis
• Familiarity or experience engaging with global governance structures/coordinating
mechanisms within the nutrition sector will be an asset (Scaling Up Nutrition Movement,
Council on Food Security, Nutrition 4 Growth initiative, UN REACH, etc.)
• Proven programme development and programme management experience
• Demonstrable experience in influencing policies and reforms at senior levels of government
and influencing bilateral and multilateral donors.
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•
•
•
•

•

Strong interpersonal and teamwork skills
Outstanding communication skills with a proven ability to taper style for both technically
literate and non-technical audiences, investors and policy-makers.
Excellent writing and analytical skills – a publication record is desirable, but not required
Outstanding networking skills with a proven ability to work globally and effectively
with diverse groups of individuals. Experience with large bilateral donors such as DFID,
multilaterals such as the World Bank and UNICEF, and the private sector such as CIFF and
UBS Optimus Foundation is desirable
An ability to work in French is desirable

Desirable
• Excellent political awareness and judgment on sensitive governance matters
• Strong understanding of nutrition interventions in an international development context
• Strategic and results-oriented
• Excellent relationship building and relationship management abilities
• Demonstration of an ability to influence beyond authority
• A proven ability to solve problems and make decisions including challenging ones
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HOW TO APPLY
All correspondence, at this stage, should be via Oxford HR. To apply for this post, click on the
“Apply” button in the job advert page and complete our online application form. Please provide
a CV and Cover Letter in ONE single document, which should be prepared before applying as
they will be requested in the application process.
The statement should be no more than 2 pages long and explain why you are interested in this
post and how your skills and experience make you a good fit.
For advice on how to write a successful statement, please see here.
N.B. The document should be saved in MS Word in the following format: Your First Name-Your
Last Name-Document Name-Date (yymm)
e.g: Pat-Jones CVandStatement-1502
Timeline
There is no specific timeline for this role, applications will be reviewed on an on-going basis.
Please apply at your earliest convenience.
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Equality Statement
Equality and diversity are at the core of The Power of Nutrition’s values. Staff are expected to
work collectively and individually to promote a constructive and sensitive approach to others
from a variety of backgrounds, where the work of others is valued and respected.
Selection Process
Applications will be reviewed as received. The candidates meeting the essential requirements
will be screened by Oxford HR before the closing date of the advert. The shortlisted candidates
will be then referred for formal interview with the Power of Nutrition.
Queries
If you have any queries on any aspect of the appointment process, need additional information,
or would like to have an informal discussion, please contact Ana Fernandes or Dr Marc Lambert
in the first instance at power-of-nutrition@oxfordhr.co.uk
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ABOUT OXFORD HR
Oxford HR operates globally - mainly within the international development and UK charity
sectors. We carry out retained executive search mandates at board and senior management
levels. We also offer human resource and organizational development consultancy.
Oxford HR has many years of experience in search as well as an extensive network of
international development, social sector, corporate, public sector and academic contacts from
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across the world. We carry out comprehensive and often international searches designed to
meet the specific needs of our clients.
Oxford HR’s team members have significant personal experience of working in international
development and the social sector as well as the corporate and governmental sectors. We are in
a unique position to find and assess talented individuals from a variety of backgrounds.
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OXFORD

LONDON

AMSTERDAM

The Old Music Hall

Three Tuns House,

WeWork Office,

106-108 Cowley Road

109 Borough High Street,

Strawinskylaan 4117 4th floor

Oxford

London

1077 ZX

OX4 1JE

SE1 1NL

Amsterdam

United Kingdom

United Kingdom

The Netherlands

+44 (0) 1865 403 298

+44 (0)20 7939 7451

+31 (0) 621 153 452

www.oxfordhr.co.uk | Company No. 6456325
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