Peacebuilding

Welcome to Oxford HR
Oxford HR is a global specialist executive search firm, dedicated to serving the
needs of the for-purpose sector in a wide variety of practice areas including
international development, conservation, climate and peacebuilding. We
identify, support and promote the leaders, thinkers and doers that can help
our clients make a real difference. Driven by a passion for sustainable positive
change, we search for the exceptional people who can make that happen.
Our networks and understanding of the sector, and our extensive reach across
the Globe, enable us to conduct closely targeted and defined executive
search and recruitment campaigns. Our clients rely on this networking depth
and range. We add value by providing leadership development, executive
coaching and psychometric assessments, all specifically tailored to the needs
of organisations and individuals.
Our staff have extensive experience in UK charities, international NGOs,
peacebuilding and conflict resolution, humanitarian emergencies, social
enterprise and related sectors, at almost every level – as volunteers, technical
advisers, heads of department, regional and functional directors, CEOs and
trustees. Alongside this we bring skills and knowledge of HR, Leadership
Development, Mediation and Talent Acquisition and Management.
In 2019 we devoted attention to strengthening our growing Peacebuilding
and Conflict Sensitivity Practice, building on our successful collaborations
with clients such as The Peaceful Change Initiative, The Syria Campaign,
Generations for Peace, Search for Common Ground, Conflict Dynamic,
Coffey, Adam Smith International, Saferworld and International Alert.

Our Commitment to Peacebuilding
Positive peacebuilding practices are essential to preventing conflict and rebuilding
communities after war. Peacebuilding is a diverse field requiring a multitude of
approaches including diplomacy, dialogue and mediation, security and justice
system strengthening, community education and psychological support. Strategic
peacebuilding happens on many levels – in the international arena, at a national level
and with local communities, requiring the skills of many different organisations and
individuals.
Oxford HR recognise that peacebuilding is multidisciplinary and interwoven with
other agendas. Conflict sensitivity requires an understanding of how development
programmes intersect with local conflict dynamics and can exacerbate tensions as
well as strengthen peace. Similarly, peacebuilding efforts are seriously compromised
by the impacts of climate change as conflict over natural resources amplifies
instability and climate-related displacement triggers mass migration.
We are committed to working with organisations to identify key leaders, senior
directors and advisers, interim consultants and senior practitioners across
international, regional and national organisations. We hold a register of exceptional
peacebuilders and conflict sensitivity experts who are available for long- and shortterm assignments, all bringing a diverse range of skills and knowledge.

Who We are
What differentiates Oxford HR from our competitors is our staff and the values we share. Most
Oxford HR advisers and consultants are senior development professionals who have worked in
the senior INGO and Government field and head office roles. We currently employ 35 staff and
associates working from regional offices in London, Oxford, Amsterdam and Nairobi. Between us
we can do business in 16 languages.
We are driven by our value proposition: ‘Search for a Better World.’ We believe this sums up both
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Zoe joined Oxford HR in 2018 and is
the lead for the Peacebuilding practice.
She has recently enjoyed working with
Coffey, the Peaceful Change Initiative, the
Women’s League for Peace and Freedom
and many more. Before joining Oxford HR,
Zoe spent 15 years working in the charity/
NGO sector with a focus on Learning
and Development, HR and Leadership
for Sustainability. Zoe is passionate about
discovering and developing leaders who
are dedicated to creating a sustainable,
equitable peaceful world. She recently
completed a postgraduate degree with the
Institute for Leadership and Sustainability
(IFLAS) at the University of Cumbria, she
is a trained coach and facilitator and has
significant experience of bringing groups
together in nature to consider the skills
and competencies needed to tackle
climate change and address the Sustainable
Development Goals.

Karen is an Africa-specialist with over
30 years’ experience in International
Development. She has worked with Oxford
HR since 2008 and has particular expertise
in private sector/economic development,
agriculture/agribusiness, conflict/peacebuilding and senior leadership positions.
She has supported the Gatsby Foundation
to fill over 50 posts.
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Born in the Sudan, Karen has lived and
worked in Kenya, Tanzania, Ethiopia,
Rwanda, Burundi, DRC, and Sudan. Her
previous roles include 10 years with Oxfam
GB, including starting the first Oxfam office
in Darfur; Head of the Rwanda Secretariat
at International Alert after the Genocide;
Africa Regional Coordinator at ActionAid,
covering 18 countries; and the first CEO of
IDE UK, working with market development
programmes in Africa and Asia. An Oxford
graduate, Karen is Vice-Chair of SOS Sahel
International UK, and is committed to
increasing diversity in leadership in Africa.

what we do and why we do it – we are experts in finding excellent individuals with top talent and,
professionals with great networks and experience to support the creation of a better world. It also
summarises how we like to work with each other and with our clients and candidates – in a mutually
supportive partnership.
The staff below are leading the peacebuilding practice and you can find the rest of us here.
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David is the Group CEO of Oxford HR
having worked alongside and within the
charity sector in executive search and
recruitment for over 25 years. David
is passionate about supporting and
transforming the ‘for purpose’ sector.
He has a particular interest in innovation
and re-thinking the way the sector works.
He’s also Chair of Charity People, the
specialist UK Charity recruiter, and former
Chair of Tiny Tickers, a charity supporting
babies with congenital heart disease. He is
a guest lecturer on the Trustee Academy
training programme and has recently been
honoured with an award as a Global Leader
in Corporate Responsibility. He holds an
MBA, is a Fellow of the RSA and currently
studying for a Degree in Computing and AI.
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Maria joined us in 2015 after volunteering
with Amnesty International Spain. She holds
an LLM in International Law, Globalisation
and Development. Her master thesis
focused on Cities as personalities of
international law instead of states, and the
duties they would carry. This was followed
by an assignment with UNDP IICPS in
Istanbul, where she worked on gender
mainstreaming in skills development with
case studies from India and Turkey. Maria
has extensive experience in delivering
search assignments with multilateral and
global international globalisations such
as IFAD, GCF, ActionAid, MSF, The Syria
Campaign, CARE, BRAC, Action Contre La
Faim, Doctors of the World, IWMI/CGIAR
and ILEP. She speaks English, Spanish,
Catalan and Romanian, and has lived in
Mexico, Turkey, Spain, the UK and Romania.

Hannah joined Oxford HR in 2019 after
completing a Graduate Diploma in Human
Resource Management, with a focus on
leadership. She also holds a Bachelor of
Arts in Psychology from the University
of Victoria, in Canada. She has extensive
experience as a researcher and in the
customer service industry. She has travelled
widely, and her main areas of interest are
gender equity and human rights.

mgrigore@oxfordhr.co.uk
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How you can get involved
If you’re an organisation seeking experts for your team, we hold
a register of peacebuilding and conflict sensitivity professionals
who are available for short and long term assignments – this is
a group of senior leaders, advisers and practitioners working in
the sector, who we have connected with personally. We are also
well placed to run tailored executive search to find you the right
person. In all cases we go to great efforts to understand the
complexity of your work and to support our candidates.
We’re always interested in having conversations with leaders
withing peacebuilding organisations, to talk about your talent
needs now and for the future and we can support you.
If you are a peacebuilding professional who would like to join
our register, we will strive to understand your experience, your
values and availability – the more you tell us about your purpose,
the work you do and why you do it, the more we can help to
place you with the right organisations. This might be short-term
consultancies or permanent positions.
You can register with us here and receive our newsletter which
includes sector related interviews and job alerts.
Please send us your CV with a note explaining your present
professional interests and ambitions, directly to peacebuilding@
oxfordhr.co.uk. We will then book in a conversation to speak with you.

Case Study
Generations for Peace
Generations for Peace (GFP) works with communities at the grassroots
promoting youth leadership, community empowerment, active tolerance
and understanding, as well as responsible citizenship, in order to achieve
sustainable conflict transformation. Oxford HR has worked with GFP along
the years, helping them find the leaders who will challenge and transform
the organisation. In the words of Mark Clark, CEO at GFP:
“We know our future success depends on the talent we can attract into
our team. We must not be satisfied with average. We are searching for
the best – people who have demonstrated extraordinary track record of
performance in their previous and current roles but also demonstrate
the strongest potential to learn and develop themselves and the grit and
passion to take GFP to the next level. That’s why Oxford HR’s support is so
crucial: the search expertise that the Oxford HR team have demonstrated
through each recruitment for us is consistently generating a higher
standard of applications, from directions GFP alone could not reach, and
with nuanced filtering tailored to Oxford HR’s deep understanding of
our technical needs and organisational culture. Our organisation is a little
unusual, and our requirements can be challenging to meet. But Oxford HR
is a trusted partner who is able to represent and sell GFP to attract the right
talent. The proof of Oxford HR’s approach is evidenced by the qualities of
each new team member they have helped us to recruit, and the significant
contribution they are able to make to our mission. We are extremely happy
with Oxford HR’s support and would highly recommend their expertise to
other NGOs.”
It was a pleasure for us to talk to several of the candidates we placed.
For example, Lindsay McClain Opiyo started at the GFP’s HQ in Amman,
Jordan, for her first year in 2016, then worked remotely from Gulu, Uganda,
through 2017 and 2018, and in June 2019 she has moved to USA to be their
first full-time staff in the USA, as they begin to expand their US presence
for fundraising, and initiate their first-ever programme activities in the US.

Case Study

Generations for Peace
Ghada Ammar, Communications Director
Ghada wasn’t looking for a new role when Oxford HR approached her. This was the
first time that a role came in harmony with her experience and qualifications, and
with an organisation that combines the Jordanian identity with the experience of
international experts and have the youth as the target audience. GFP doesn’t bring a
ready-made design but makes the community step up and identify their own needs.
They don’t change behaviour according to available funding, but according to their
values and starting at the grassroots level. She was impressed to learn how strong is
the volunteering community within GFP, with volunteers having been there for longer
than a decade; unusual for Jordan.
In her role, Ghada wants to reach effective communication that supports behaviour
change more than visibility. She wants to reflect the successes and the stories of the
work the volunteers are doing, supporting them to spread their ideas and making
more visible that change is happening. Empowering them from the communications
and technical level will pave the way for them to implement their role better, by taking
action and not only being aware. She’s very excited because of the out of the box style
GFP has, where she can excel her potential and has room for new ideas that were not
accepted before.
As for us “I think I’m in love with Oxford HR”. Ghada respected and admired everyone
she’s met, and was impressed by the approach, proficiency, empathy, consideration for
each candidate, and humanising process that Oxford HR has given.

Essam Barakat, Chief Operations Officer
GFP is the type of organisation that Essam always wanted to be part of. GFP’s mission
and vision were definitely the motivation for Essam, and it’s exactly how he expected it
to be after he joined. Also, another important reason is that GFP is a leading peacebuilding organisation that is ranked #29 in the “Top 500 NGOs in the World” in 2019
by NGO Advisor.
The role is challenging, and Essam will try to add all of his expertise and do his best to
support GFP’s CEO and the organisation to achieve their goals and beyond. He feels
lucky and delighted to have been chosen to take on this important and interesting
position.
Essam’s experience with Oxford HR was great and pleasant: “They have supported me
in a way that made me feel that I’m dealing with friends and not an HR company”.
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